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To enhance national competitiveness, innovation and enterprise capacity across the
economy in order to underpin export led recovery, leading to sustainable and
balanced economic growth, new employment opportunities and dynamic export
activity in products and services, and to advance initiatives in the area of the all-
island economy
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To improve our competitiveness by significantly enhancing our capacity to generate,
protect and use new knowledge for economic and social gain.
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To pursue labour market policies which aim to assist individuals to participate in and
access employment by developing their skill levels and competencies. These labour
market policies will have at their core the need to upskill and reskill individuals to
provide them with the skills that meet current and future enterprise needs.
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To ensure that the business regulatory system facilitates competition in the

marketplace along with high standards of consumer protection and corporate

governance.
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To provide high level professional support, service and advice in facilitating the
implementation of the Department’s business goals on a Value for Money basis,
while continuing to be at the forefront of the modernisation agenda across the Civil
and Public Service.
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Public Service employee Nos (a) @ ,H& 8+9 @ ,;89 89
| Estimated
Notes:
(a) Some public servants are funded through sources of income other than the Exchequer. This

(b)

(c)

(d)

explains the variance between the Public Service Employee numbers in the above table and the
public service numbers published in the Further Revised Estimate for the Department who are
funded through the Exchequer only.

Staff numbers under the heading “2009 Estimate” reflect the number of staff serving at the
beginning of 2009.

Staff numbers under “2009 Provisional Outturn” reflect the number of staff serving at 31°
December 2009.

A staffing target number for the end of 2010 is to be agreed with the Department of Finance under

the Employment Control Framework for 2010-1012. Discussions are on-going with the Department
of Finance in relation to the target number.
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Notes (applicable to Input tables for all Programme Areas):

(@)

(b)

Administration expenditure reflects the cost of Departmental staff working directly on the
Programme, including pay and overheads. Central services such as IT support,
maintenance of buildings, Finance functions, etc. are shown separately under Programme F,
“Delivery of Strategic Goals”

The cost of staff in agencies and Offices of the Department is captured under the heading
“Programme Expenditure”.

Staff numbers under the heading “2009 Estimate” reflect the number of staff serving at the
beginning of 2009. Staff numbers under “2009 Provisional Outturn” reflect the number of
staff serving at 31" December 2009.

A staffing target number for the end of 2010 is to be agreed with the Department of Finance
under the Employment Control Framework for 2010-1012. Discussions are on-going with
the Department of Finance in relation to the target number.
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In the case of this Programme, all costs are reflected under “Programme Administration” and
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Appendix 1
2010 Estimate reflecting Annual Output Statement structure

Subhead
No.

Progamme Area
and Subhead Title

2009 Provisional Outturn

2010 Estimate

Current

Capital

Total

Current

Capital

Total

€000

€000

€000

€000

€000

€000

B.1

B.2

B.3

C.1

C.2

C.3

D.1

D.2

D.3

E.1

E.2

E.3

H.1

H.2

RESTORING COMPETITIVENESS AND
SUPPORTING ENTERPRISE

FORFAS - GRANT FOR
ADMINISTRATION
AND GENERAL EXPENSES

- FORFAS - PENSION PAYMENTS
ARISING FROM THE
FINANCIAL MEASURES

(MISCELLANEOUS PROVISIONS) ACT

- INTERTRADEIRELAND

IDA IRELAND - GRANT FOR
ADMINISTRATION
AND GENERAL EXPENSES

IDA IRELAND - GRANTS TO
INDUSTRY

- IDA IRELAND - GRANT FOR
BUILDING OPERATIONS

- ENTERPRISE IRELAND - GRANT FOR

ADMINISTRATION AND GENERAL
EXPENSES

ENTERPRISE IRELAND - GRANT TO
INDUSTRY

- ENTERPRISE IRELAND - GRANT FOR

CAPITAL EXPENDITURE

- SHANNON FREE AIRPORT
DEVELOPMENT
COMPANY LIMITED - GRANT FOR
ADMINISTRATION AND GENERAL
EXPENSES

SHANNON FREE AIRPORT
DEVELOPMENT

COMPANY LIMITED - GRANTS TO
INDUSTRY

- SHANNON FREE AIRPORT

DEVELOPMENT COMPANY LIMITED -

PENSION PAYMENTS ARISING

FROM THE FINANCIAL MEASURES
(MISCELLANEOUS PROVISIONS) ACT

- COUNTY ENTERPRISE
DEVELOPMENT

- MONITORING AND EVALUATION OF

EU PROGRAMMES

- INTERREG ENTERPRISE
DEVELOPMENT

36,527

2,114

41,877

93,056,

7,746,

13,799

19

5,986,

65,364

3,230

100,400

2,400

700

14,229

507

36,527

8,100,

41,877

65,364

3,230

93,056,

108,146,

2,400,

700

28,028

19,

507

35,231

7,720,

2,037

39,240,

86,531

7,423

2,930

13,316

89

5,811

85,000

1,000

76,000

1,500

3,600,

14,994

2,152

35,231

7,720,

7,848,

39,240

85,000

1,000

86,531

83,423

1,500

3,600

2,930,

28,310

89,

2,152




Subhead Progamme Area

No. and Subhead Title 2009 Provisional Outturn 2010 Estimate
Current Capital Total Current Capital Total
€000 €000 €000 €000 €000 €000
[ NATIONAL STANDARDS AUTHORITY
’ OF IRELAND - GRANT FOR
ADMINISTRATION AND GENERAL
EXPENSES 7,965 256 8,221 6,932 500 7,432
L2 - ENTERPRISE IRELAND - TEMPORARY
EMPLOYMENT SUBSIDY SCHEME
- CASH LIMITED ... 18,200 - 18,200, 114,500, - 114,500
Subtotal:- 221,303 193,072 414,375 315951 190,557 506,508|
INVESTING IN SCIENCE, TECHNOLOGY AND
INNOVATION
F1 - SCIENCE, TECHNOLOGY AND
’ INNOVATION PROGRAMMES 20,262, 297,292 317,554 18,925 274,393 293,318
F.2 - DUBLIN CITY OF SCIENCE ... - - - 538 - 538
F3.  RESEARCH AND DEVELOPMENT
ACTIVITIES ... - - - 27,500 - 27,500
AN tUDARAS UM ARD-OIDEACHAS -
F.4- BUILDING GRANTS AND CAPITAL
COSTS FOR UNIVERSITIES
AND COLLEGES, INSTITUTES OF
TECHNOLOGY, DESIGNATED
INSTITUTIONS OF HIGHER
EDUCATION AND RESEARCH AND
DEVELOPMENT (GRANT-IN-AID) ... - - - - 13,700 13,700
A1-A8 PATENTS OFFICE (a) 3,390 - 3,390, 3,099 - 3,099
(partial)
Subtotal:- 23,652 297,292 320,944 50,062 288,093 338,155
DEVELOPING THE SKILLS OF THE LABOUR
FORCE
K.1 - FAS ADMINISTRATION AND
GENERAL EXPENSES 150,111 - 150,111 44310 - 44,310,
k2 . FAS TRAINING AND INTEGRATION
SUPPORTS 83,130 - 83,130, 22,184 - 22,184
K.3 - FAS EMPLOYMENT PROGRAMMES 424,669 - 424,669 127,831 - 127,831
K4 - FAS CAPITAL - 7,500 7,500 - 2,029 2,029
K.5 - FAS - PENSION PAYMENTS ARISING
FROM THE FINANCIAL MEASURES
(MISCELLANEOUS PROVISIONS) ACT - . - 8,151 - 8,151
L.1 - GRANT TO IRISH NATIONAL
ORGANISATION
FOR THE UNEMPLOYED .... 52 - 52| 52 - 52|
L.3 - EUROPEAN GLOBALISATION FUND - - - - - -




Subhead Progamme Area
No. and Subhead Title 2009 Provisional Outturn 2010 Estimate
Current Capital Total Current Capital Total
€000 €000 €000 €000 €000 €000
M.1 - OPERATIONAL PROGRAMME FOR
HUMAN RESOURCES DEVELOPMENT
- TECHNICAL ASSISTANCE 874 - 874 340 - 340
M.2 - LEONARDO PROGRAMME 140 - 140 . - .
Subtotal.- 658,976 7,50 666,476 202,868 2,029 204,897
SUPPORTING A BETTER WORKPLACE
A.10 - LABOUR COURT 2,726 - 2,726 2,208 - 2,208,
A 11- NATIONAL EMPLOYMENT RIGHTS
AUTHORITY 7,936 - 7,936, 7,824 - 7,824
A1-A8 EMPLOYMENT APPEALS TRIBUNAL
(partial) (a) 3,824 - 3,824 3,452 - 3,452
N. - LABOUR RELATIONS COMMISSION —
GRANT FOR ADMINISTRATION AND
GENERAL EXPENSES 5,657 - 5,657, 5,641 - 5,641
0.1 - GRANTS FOR TRADE UNION
EDUCATION
AND ADVISORY SERVICES 1,200, - 1,200, 1,073 - 1,073
0.2 - WORK PLACE INNOVATION FUND
PROMOTION OF PARTNERSHIP 357, - 357 720, - 720
P. - TRADE UNION AMALGAMATIONS - - - 45 - 45
T. - HEALTH AND SAFETY AUTHORITY —
GRANT FOR ADMINISTRATION AND
GENERAL EXPENSES 22,361 - 22,361 21,959 - 21,959
V. - NATIONAL FRAMEWORK
COMMITTEE FOR
WORK / LIFE BALANCE POLICIES 83 - 83 156 - 156
Subtotal.- 44,144 - 44,144 43,078 - 43,078
SUPPORTING BETTER REGULATION,
BUSINESS AND THE CONSUMER
A - OFFICE OF THE DIRECTOR OF
CORPORATE
ENFORCEMENT 5,605 - 5,605 6,086, - 6,086,
Q. - GRANT TO THE COMPETITION
AUTHORITY 5,381 - 5,381 4,734 - 4,734
R.1 - NATIONAL CONSUMER AGENCY -
GRANT FOR ADMINISTRATION AND
GENERAL EXPENSES 6,105 - 6,105 7,232 - 7,232
R.2 - CONSUMER SUPPORT 68 - 68, 61 - 61




Subhead

No.

Progamme Area
and Subhead Title

2009 Provisional Outturn

2010 Estimate

Current

Capital

Total

Current

Capital

Total

€000

€000

€000

€000

€000

€000

S.1 -

S.2 -

S.3 -

COMPANIES REGISTRATION OFFICE
AND REGISTRY OF FRIENDLY
SOCIETIES — GRANT FOR
ADMINISTRATION AND GENERAL
EXPENSES

IRISH AUDITING AND ACCOUNTING
SUPERVISORY AUTHORITY (GRANT-
IN-AID)

PERSONAL INJURIES ASSESSMENT
BOARD

Subtotal:-

8,728

1,355

8,728

1,355

7,995

1,345

60

7,995

1,345

60,

27,242

27,242

27,513

27,513

IX.3 -

X.4 -

OTHER SERVICES
RESEARCH INCLUDING MANPOWER
SURVEYS

SUBSCRIPTIONS TO INTERNATIONAL
ORGANISATIONS, ETC.

COMMISSIONS, COMMITTEES AND
SPECIAL INQUIRIES

MISCELLANEOUS PAYMENTS

SUPERANNUATION AND PENSIONS
FOR MEMBERS OF THE LABOUR
COURT, THE RESTRICTIVE
PRACTICES COMMISSION AND THE
COMPETITION AUTHORITY

EXPORT CREDIT INSURANCE -
REFUND TO
THE EXCHEQUER

Subtotal:-

98

17,317

389

1,545

611

16|

98

17,317,

389

1,545

611

16

210

17,401

541

2,533

679,

33

210

17,401

541

2,533

679

33

19,976

19,976

21,397

21,397,

DELIVERY OF STRATEGIC GOALS/ OTHER

A1 -

A2 -

A3 -
A4 -

IAS -

ADMINISTRATION
SALARIES, WAGES AND
ALLOWANCES

TRAVEL AND SUBSISTENCE

INCIDENTAL EXPENSES

POSTAL AND
TELECOMMUNICATIONS

SERVICES

OFFICE MACHINERY AND OTHER
OFFICE SUPPLIES AND RELATED
SERVICES

OFFICE PREMISES EXPENSES

30,977

671

662,

821

4,063

1,102]

30,977

671

662,

821

4,063

1,102

27,947
616

967

735

3,992

1,283

27,947,

616

967

735

3,992

1,283




Subhead Progamme Area
No. and Subhead Title 2009 Provisional Outturn 2010 Estimate
Current Capital Total Current Capital Total
€000 €000 €000 €000 €000 €000
IA.7 - CONSULTANCY SERVICES 59 - 59, 139 - 139
A.8 -  ADVERTISING AND PUBLICITY 189 - 189 304 - 304
A.12 - VALUE FOR MONEY AND POLICY
REVIEWS 18 - 18 89 - 89,
Subtotal:- 38,562 - 38,562, 36,072 - 36,072,
Gross Total:- 1,033,855 497,864 1,531,719]  696,941] 480,679 1,177,620,
1Deduct :-
Y. - APPROPRIATIONS-IN-AID 73,195 99 73,294 62,130, 10,666 72,796
Net Total:- 960,660 497,765 1,458,425 634,811 470,013 1,104,824

(a) The allocations shown for the Patents Office and the Employment Appeals Tribunal are indicative only. These Offices do
not have their own separate Subhead allocations. Their costs are met from the Department’s core Administrative Budget.






