S.[. NO. 560 OF 2006

EMPLOYMENT REGULATION ORDER (PROVENDER MILLING
JOINT LABOUR COMMITTEE), 2006

WHEREAS the Labour Court (hereinafter caled "the Court"), pursuant to the provisons of the
Industrial Relations Acts, 1946 - 2004, made an Employment Regulation Order dated 14th April,
2005 (S.I. No. 194 of 2005) (hereinafter cdled "the said Order") fixing the statutory minimum rates
of remuneration and regulating the statutory conditions of employment of workersin relation to
whom the Provender Milling Joint Labour Committee (hereinafter called "the Committee") operates,

AND WHEREAS the Committee has submitted to the Court a proposal for revoking the said
Order;

AND WHEREAS the Committee has aso submitted to the Court the proposals set out in the
Schedule hereto for fixing the statutory minimum rates of remuneration and regulating the statutory
conditions of employment of workers in relation to whom the Committee operates,

AND WHEREAS the provisons of Section 48 of the Industrid Relations Act, 1990 have been
complied with;

NOW, THEREFORE, the Court, in exercise of the powers conferred on it by Section 43(4) of
the Industrial Relations Act, 1946 and Section 48(4) of the Industrid Relations Act, 1990, hereby
Orders asfollows-

Q) This Order may be cited as the Employment Regulation Order (Provender Milling
Joint Labour Committee), 2006.

2 Effect is hereby given to the proposals set out in the Schedule hereto.

3 The provisons set out in the Schedule hereto shdl have effect as from 14th
November, 2006 and as from that date the said Order shall be revoked.

NOTE: Enquiries should be directed to The Secretary, Joint L abour Committees, The
L abour Court, Tom Johnson House, Haddington Road, Dublin 4. Telephone
01-6136666, Extension Nos. 6639, 6640, 6641 and 6642. “Lo-Call” number (if
caling from outside (01) area) 1890 220 228.




SCHEDULE

STATUTORY MINIMUM REMUNERATION AND CONDITIONS OF
EMPLOYMENT

SECTION 1-WORKERSTO WHOM THISSCHEDULE APPLIES

Workers, other than carters and lorry drivers, employed in the manufacture for sale or on
commission (including packing where such packing is carried on in conjunction with such
manufacture) of anima feeding stuffs by any process whatsoever, including the grinding, cutting or
flaking of cereds and the mixing of one substance with another substance, but excluding production
merely by natura agencies or in the course of ordinary farm husbandry.

"Animd feeding Suff" means any article manufactured for use asfood for horses, mules, jennets,
asses, cattle, sheep, swine, goats or poultry, but does not include grass med.

SECTION 2- STATUTORY MINIMUM REMUNERATION

ALL WORKERS

From 14th From 1st From 1st
November 2006 September 2007 March 2008
Per Week Per Week Per Week
18 years of age €327.70 €335.89 €344.29
and over
Under 18 years €229.40 €235.14 €241.02
of age

Theseratestake account of all of Section 1.6 of " Towar ds 2016"

SECTION 3- NORMAL WORKING HOURS

The norma number of hours to be worked by workersin relation to whom the Committee operates
shall be 39 hours per week or lesser hours as contracted for.

The maximum number of hours which may be worked by workers over 16 years and under 18
years shdl be governed by the provisons of the Protection of Y oung Persons (Employment) Act,
1996.



SECTION 4 - OVERTIME RATES

The minimum rates for overtime, which shdl be caculated on adaily bads, to apply in respect of
hours worked in excess of the normal number of hours of work, shall be as follows:-

@

For dl time worked in excess of the norma number of hours of work, the overtime
rate shdl be one-and-a-hdf times the generd minimum time-rate otherwise gpplicable

From 14th From 1st From 1st
November, 2006 September 2007 March 2008
€8.41x 15 €8.62x 1.5 €8.84x 15

Theseratestake account of all of Section 1.6 of " Towar ds 2016"

(b)

(©

(d)

(€

for full time adult employees, i.e. time-and-a-half except insofar as provided for under the
provisons of paragraphs (b), (c) or (d) of this Section.

For dl time worked on Sundays, the overtime rate shdl be twice the generd minimum
time-rate otherwise gpplicablei.e. double time.

For dl time worked on statutory public holidays (or customary public holidays subgtituted
therefor), the overtime rate shdl be twice the generd minimum time-rate otherwise
goplicablei.e. doubletime, exclusve of the statutory entitlements under the Organisation of
Working Time Act, 1997.

Payment for working on the norma day off shdl be a the rate of time and one half for the
firg four hours from normd garting time and double time theregfter.

The caculation of overtime pay for shift workers shdl be on an individua employee's
consolidated rate of pay:- i.e. the persond basic rate inclusive of the shift premium.

SECTION 5- CALCULATION OF SHIFT PAY

The shift premium shdl be caculated on an individua employee's persond basic rate of pay, as
diginct from the basic rate for the industry.

SECTION 6 - ANNUAL LEAVE

All employees are entitled to annud leave in accordance with the provisions of the Organisation of
Working Time Act, 1997.



SECTION 7 - SERVICE PAY

Those workers who have been in continuous employment with the one employer to be granted
sarvice pay asfollows-

Employeeswith 5 years continuous service and over €0.64 per wk
Employees with 10 years continuous service and over €1.27 per wk
Employeeswith 15 years continuous service and over €1.90 per wk
Employees with 20 years continuous service and over €2.54 per wk

SECTION 8- SICKNESSBENEFIT SCHEME

Thefollowing Sickness Benefit Scheme shdl gpply:-

@

2
3

(4)

Q)

Each employer will set up a scheme for his employees conforming to the terms set out
below.

All employees who have completed sx months service shdl be included in the scheme.

The following benefit shal be payable for up to amaximum of 18 weeksin any caendar
year, in the case of illness medically certified and notified to the Company within the first
three days of absence - up to €31.74 per week subject to the sum of al benefits, i.e. both
State and Company benefits, not exceeding the individual employee's persona basic rate of
weekly pay.

The employee's contribution shal be amaximum of €0.51 per week. The employer's
contribution shdl be twice that amount or such gppropriate amount in the first twelve months
of operation as shdl guarantee the benefit set out above.

The operation of the scheme may be reviewed on an annual basis and such review shdl have
regard to the financia aspects of the scheme.

SECTION 9- PENSION AND MORTALITY SCHEME

Thisis a defined contribution scheme. Employees will contribute a arate of 2.5% of their basic
pay. Employerswil contribute 2.5% of employees basic pay and in addition will pay for death in
service benefit and any adminigtrative codts of the scheme. All benefits under the existing schemeto
be pad up for exising members. The new scheme will become effective from the renewa date for
the exigting scheme in each individua company.



A deeth benefit of an amount equivaent to two and a haf (2.5) years basic pay shdl be provided for
dependants on the death of amember in service before the age of 65. 1n addition dependants will
be entitled to accumulated benefits in the fund.

All employees who have completed 18 months continuous service and have passed their nineteenth

birthday are digible for membership of the scheme. Entry to the scheme will take place on the
renewa date of the penson scheme in each individua company.

SECTION 10 —GENERAL

Nothing in this Employment Regulation Order shdl be taken to exclude, limit or bein any way
inconggtent with the rights of any employee under any statutory enactment.

SECTION 11 - BULLYING /HARASSMENT / GRIEVANCE / DISCIPLINARY
PROCEDURES

Each employer will include, in the conditions of employment, details of the procedure to
goply in the event of issues arising in relation to bullying/harassment, grievance and
discipline. In this regard the codes of practice contained in S.I. No. 17 of 2002
(Bullying in the Workplace), S.I. No. 78 of 2002, Employment Equdity Act, 1998
(Code of Practice) (Harassment) Order, 2002 and S.I. No. 146 of 2000 (Grievance
and Disciplinary Procedures) are to be noted.

Dismissal

In the event of adismissd, the procedures will include the warning stages to gpply prior to
dismissal and will make reference to verba and written warnings and to the fact that,
depending on the nature of the misconduct/performance, the preliminary stages of the
procedures may be bypassed.

@ In the event of asummary dismissd, no decision will be
taken until this matter has been fully investigated by
management.

(b) The procedures will aso sate that an employee may be
represented, at any stage of the disciplinary procedure,
by acolleague or Trade Union officia of hisher choice.



An employee may wish to chalenge a dismissa to a Rights Commissioner, the Labour Relations
Commisson, the Labour Court, the Equdity Authority or the Employment Appeds Tribuna or may
pursue the matter under common law.

Given under the Official
Seal of the Labour Court
this 8th day of November, 2006.

L.S. (SIGNED) KEVIN DUFFY
CHAIRMAN

EXPLANATORY NOTE

This note is not part of the Instrument and does not purport to be alegd interpretation.

The Ingrument fixes with effect from 14th November, 2006 statutory minimum rates of
remuneration and regul ates statutory conditions of employment for workers employed in the
Provender Milling Industry. It is made by the Labour Court on the recommendation of the
Provender Milling Joint Labour Committee.



